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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DEVI CHARAN BARUA G RLS COLLEGE

Name of the head of the Institution

Dr. Jinanoni Bhuyan

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03762371031
Mobile no. 9435092144

Registered Email

devi charanl@ahoo. com

Alternate Email

jinajrt@nmail.com

Address K. K. Barua Road, P.O Jorhat, Pin:
785001

City/Town Jor hat

State/UT Assam

Pincode 785001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director Dr. Mom Dutta Kot oky

Phone no/Alternate Phone no. 03762371031

Mobile no. 8011620745

Registered Email nmom dut t akot oky@nai | . com

Alternate Email mom duttalO@edi ffmail.com

3. Website Address

https://dcbairlscollegejorhat.org/1Q
AC/ AQAR2017-18. pdf

Web-link of the AQAR: (Previous Academic Year)

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://dcbgirl scollegejorhat. org/ PDFs/

acadeni c¥%?0cal %20and%?0hol i day. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
3 B+ 2.59 2019 15-Jul - 2019 14-Jul - 2024
6. Date of Establishment of IQAC 03-Jul - 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting

22-Dec-2020 21



https://dcbgirlscollegejorhat.org/IQAC/AQAR2017-18.pdf
https://dcbgirlscollegejorhat.org/IQAC/AQAR2017-18.pdf
https://dcbgirlscollegejorhat.org/PDFs/academic%20cal%20and%20holiday.pdf
https://dcbgirlscollegejorhat.org/PDFs/academic%20cal%20and%20holiday.pdf

1

| QAC Meeting 09- Mar - 2020 14
1

| QAC Meeting 06- Jan- 2020 15
1

| QAC Meeti ng 22- Nov- 2019 15
1

| QAC Meeting 02- Aug- 2019 18
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
DCB Grls Construction RUSA 2020 23068
Col | ege 365
DCB Grls Admi ssi on Fee DHE 2020 100000
Col | ege 365
DCB Grls' Li brary State 2020 240000
Col | ege equi pnent s CGover nnent 365
DCB Grls' Li brary Books State Govt 2020 200000
Col | ege 365
DCB Grls' SFEC State Govt 2020 48000
Col | ege 365
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/18024_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/18024_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/18024_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/18024_Minutes.pdf

e Participated in the NAAC Peer Team neeting at the coll ege canpus and cooper at ed
with the Peer team for assessnment and accreditation of the college. ¢ Organized

i nteraction programre of NAAC Peer teamw th various stakehol ders. ¢ Shoul dered
the task of conpletion of the course through online |earning system e« Organised
awar eness canpai gn on Covid 19 pandemic. ¢ Organized International, National

Webi nars on new nornmal situation and New Education Policy.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
f. Publication of the next vol une of Volunme VIII of “INTUT - A peer
the mul tidisciplinary journal revi ewed nul tidisciplinary
i nternational research journal has been
publ i shed.

b. To organize the Alumi neet, Parents |[IQAC invited the Alumi and the Parents
meet on the occasi on of NAAC peer team |on the occasi on of NAAC Peer Team Visit

visit and interaction. and I nteraction programwas organi zed.
c. To create an environnment of The | QAC shoul dered the task of
teachi ng- learning and research. conpl eti on of the course through online

| earni ng system and conpl ete the
process of internal assessnent and

eval uati on through online node. Though
the institution had no online |earning
managenent systemyet the teachers used
the platforns |ike \WatsApp, Zoom

Googl e Meet, Google O assroom etc and
hel ped the students to accommbdate with
the neo nornal situation.

d. Comunity Qutreach Programme and A nunber of Community Qutreach
institutional social responsibility Programe had been carried out in
nei ghbori ng before the begi nning of the
pandeni c.
e. Thrust on publication of Research Facul ty nmenbers have published papers
papers/ Articles, books etc. in various | SSN | SBN, Peer Revi ewed

Journals. A nunber of text books have
been published by the teachers in
domain areas to neet the denmands of the
revi sed syl labus of the CBCS Course

i ntroduced by the University.

f. Thrust on use of ICT for bl ended Most of the faculty nenbers have used
| ear ni ng | CT for teaching | earning and prepared
study naterials.
View File
14. Whether AQAR was placed before statutory Yes

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/18024_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/18024_Quality.xlsx

Name of Statutory Body

Meeting Date

CGover ni ng Body 11- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 13- Aug- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

D.C.B. Grls” College has its
Managenent | nformation System The
details are as follows: ¢ The college
has an updated col |l ege website. ¢ The
col | ege publishes the online version of
the Prospectus in college website. e
Admi ssion notices are displayed in the
website. ¢ The online adm ssion process
has been started fromthe academ c
session 2020 (after | ockdown). -
Information regarding the |ist of

sel ected candi dates for admission in
the institution is sent to the
applicants through nmessages. ¢ Method
of Internal Assessnent of students is
followed in which attendance, marks of
sessional exam nations, class tests are
conduct ed through both online and

of fline node and subnmitted to Di brugarh
University for final evaluation. e

What sApp groups for teachers and
departnental Wat sApp group for
teachers and students are created for
di ssem nati on of academi c as well as

ot her necessary information. ¢ During
the | ockdown period, acadenic
activities are conducted by the
teachers through Google C assroom
Googl e Meet, Zoom video neeting etc. o
Online transaction of salary, pension
and other related financial nmatters. o
Regul ar meeting of Governing body of
the college « Regular staff neeting,
nmeeti ngs of Enpl oyees Savi ngs
Conmittee, neetings of teachers’ unit
are organi zed. ¢ Career Counselling




Cel I provides guidance to students. -«
Necessary informations are al so shared
t hrough Facebook page of the Faculty
menbers, Alumi G oups and departnment al
Facebook groups.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Col |l ege has requisite nechanisns to i npl enent and execute the curricul um
set by Di brugarh University. Docunmentation of the prescribed curriculumis nade
by the 1 QAC of the College which also nonitors the tangential inplenentation of

the same. In accordance with the University rules, the | QAC of the Coll ege
prepares a tinmetable keeping in mnd the estinmated workl oad of each departnent
and the nunber of classes to be allotted for the successful conpletion of the
prescribed curriculum The curriculumis effectively delivered through the use
of ICT and e-resources which are used by the faculty nenbers of the respective
departnents. Besides this, a space and platformis provided to the students for
effective | earning outcones through the organi sati on of sem nars, workshops,
group di scussions, student paper presentations and field trips. The extension
programes conducted fromtime to tinme enrich the know edge of the students in
addition to the teaching materials provided. Projectors, caneras, |aptops and
other ICT tools which are provided to the students conpl enent the acquisition
of related skills- handling technology and digitalised | earning. For smooth
acconpl i shnent of the desired | earning outcones, substantial decisions are nmade
by the academi c conmmittees of the College at the onset of the acadenic session
and an action plan is chal ked out. Adherence to the action plan aids in
effective delivery of the curriculum In addition to this, respective
departnents nentor and gui de students to undertake various projects which
facilitate the expansion of their applied know edge.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
UGC Ni | 01/ 02/ 2019 365 Enpl oyabi | Ski Il
Sponsor ed ity devel opnent
certificate in
Cour se on I nf or mat i on
Pre Primary t echnol ogy
Educati on
UGC Ni | 01/ 08/ 2019 365 Enpl oyabi | Ski ||
Sponsor ed ity devel opnent
certificate in Uses of
Course on Conput er
I nformation Application
Technol ogy
Ni | PGDCA 01/ 08/ 2019 365 Enpl oyabi | Ski ||
ity devel opnent
in Uses of
Conput er

Application




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA B. A Honors 01/ 06/ 2021
BSc BSc Honors 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
69

Diploma Course
5

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nl

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Assanese (Maj or) 30
BA Education (Mjor) 61
BA Geogr aphy (Maj or) 37
BSc Bot any (Maj or) 24
BSc Zool ogy (Maj or) 30

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

di sci pline and teaching ethics.

The feedback is collected fromthe students by the 1 QAC on the |ast day of end
senest er exam nation. The feedback includes the informati on on the course,
Structured questions are prepared to know the



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/18024_Program_introduced_1640962128.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/18024_Value_added_courses_1640962442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/18024_Projects_undertaken_1640962927.xlsx

on the day of the Annual
this session,
form The collected feedback forns are submitted to the |1 QAC for
preparation of feedback reports.
basis of the recommendations of the stakehol ders.
upl oaded in the coll ege website.

nmeasures for

neet or on the day of

Al umi

net hods.

t he new acadeni ¢ sessi ons.
and enpl oyers.

views of the students regarding the infrastructure facilities of the college.
The feedbacks are analysed with the hel p of statistical
reports are shared with the teachers and di scussed in the separate neetings
with the respective Head of the Departnents.
requested to take the needf ul
al so collects the feedback fromthe Guardi an,
Guardi an neets are regularly organi zed by the respective departnents and

feedbacks are collected. Simlarly the feedbacks are collected fromthe al umi
registration of the alumi. In

The feedback

The Head of the Departnents are

The | QAC
The

feedback forms are collected online through the nedi um of Googl e

anal ysi s and
The |1 QAC takes the appropriate neasures on the

Feedback reports are al so

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA B. A. (Honors) 500 2000 500
BSc BSc (Honors) 190 485 190
BA Assanese 75 500 75
(Honors)rs)
BA Bengal i 10 1 10
(Honor s)
BA Econom cs 50 68 50
(Honors)
BA Educati on 70 106 70
(Honor s)
BA Engl i sh 70 587 70
(Hons)
BA Hi story 50 80 50
(Hons)
BA Phi | osophy 60 90 60
(Hons)
BA Pol i tical 75 478 75
Sci ence (Hons)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1800 Ni |l 58 Nill Ni |l

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/18024_Demand_ratio_1642404087.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
58 58 21 2 0 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student mentoring system of the College functions at various levels specially catering to the academic,
social, psychological and career related requirements of the students. This mentoring system is available to all
the students. Each department divides the students of the department among the faculty members. Each
member takes the responsibility to look after various problems of the mentee. The new entrants are also
mentored in the Orientation Programme which aids them to get acquainted with the rules and regulations which
they need to abide by in the College. In the Orientation Programme they are also made aware of the library
facilities and various other mechanisms that would help them to enhance their learning. Students are also
inducted into skill-based programmes that are prescribed in the curriculum. Tutorial classes are another
mentoring process that the College resorts to for the upliftment of the slow learners. One to one interaction is
facilitated in the tutorial classes which are monitored by the IQAC of the College. Faculty members of respective
departments mentor the students to prepare research papers, projects and student presentations both inside and
outside the College. The faculty mentors also guide the students on matters related to the pursuance of higher
studies. Extension activities under the aegis of NSS and NCC wing of the College contribute to the holistic
growth of students sensitizing them about relevant concerns in the society. These activities not only boost their
social skills but also enable them to strengthen their mental well being. In addition to the mentoring provided by
the respective departments on career related matters, counselling programmes are organized by the Career
Counselling Cell of the College which facilitates to broaden their horizon on various career opportunities. The
Career Guidance Cell organizes skill-based workshops to train students and create awareness among them on
seeking careers. Students avail the mentoring programmes to enhance their personalities and also to develop
their employability prospects. Equal opportunity is provided to the students to avail the mentoring system in the

College.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1800 58 1:31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

65

55

10

3

19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Ni |
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/18024_ict_tools_1640948639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/18024_e_resource_1640948688.xls
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/18024_Honours_recieved_1640948968.xlsx

the year

Programme Name Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

BA Nill 6t h 21/10/ 2020 18/ 12/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Since the College is affiliated to Dibrugarh University, it is obliged to abide
by the rules and regulations laid down by the University regarding continuous
internal assessnment. After the sessional tests, the marks |ist of students is

di spl ayed and their grievances are addressed by the Head of the Departnents. An

opportunity is also provided to those students who wi sh to attenpt another
assessnent for the betternment of their performance. In all assessnents, the
attendance of students is strictly nonitored by the respective departnents. The
departnents submit their reports to the | QAC of the Coll ege which ensures
i npl ementati on of the assessnent and eval uati on schedul e. The sessional are
conducted by the departnents which are nonitored by the | QAC of the college. An
exam nation commttee is also constituted which is headed by the Vice Principa
to ensure snooth and efficient functioning of the exam nati on and eval uation
process. The marks of the internal assessnent of the students is verified and
finalized by the departnents before sending the final list to the University
for preparation of the result. Al directives of the University regarding
internal assessnment are effectively inplenented. If the students fail to show
good performance even after second attenpt, the individual departnment conducts
special class tests, assign nore home tasks to the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Since, the College is affiliated to Di brugarh University it
adhere to the Acadenic cal endar prepared by the University in letter and
spirit. The Academ c cal endar which is posted in the University website is
widely circulated to the Departnents by the | QAC of the College and the sanme is
al so upl oaded in the College website. In accordance with the Academ c cal endar
sessional tests are organi sed by the Departnents which is nonitored by the
Exam nation Conmittee of the College. Continuous internal assessnment is also
done based on the nornms and tinme franmes nmentioned in the Academ c cal endar. The
directives of the Academ c cal endar are also informed and discussed in the
staff neetings headed by the Principal of the College fromtine to tine. To
ensure quality academ ¢ standards, transparency in procedures is naintained and
st akehol ders are kept inforned of the sanme. Although there is little that the
Coll ege can do on its own other than adhering to the directives of the Acadenic
Cal endar, however, there are sone assessnents that the Departnents conduct to
ensure quality acadenic standards. These include- holding regular class tests
to assess learning aptitude of the students, organizing quizzes on topic
covered in respective departnents within a nonth, holding frequent group
di scussi ons.

is obliged to

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dcbgirlscoll egejorhat. org/PDFs/ Program Qut cone. pdf

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/18024_Evaluation_1640949441.xlsx
https://dcbgirlscollegejorhat.org/PDFs/Program_Outcome.pdf

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BA B. A 273 245 89. 74
Program
Nill BSc BSc 115 86 74.78
Program
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://dcbgirlscollegejorhat. org/ PDFs/ Feedback%0Mechani snt®2019- 20. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Nill Nill Nill
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Nill Ni Il
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/18024_Pass_percentage_1640950597.xlsx
https://dcbgirlscollegejorhat.org/PDFs/Feedback%20Mechanism%2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/18024_Research_Fund_1640951474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/18024_Awards_won_1640951727.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/18024_Incubation_centres_1640951837.xlsx

Not Appli cabl e Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nat i onal Mat hemat i cs 1 Nill
I nt ernati onal Chemi stry 1 .14
I nt er nati onal Physi cs 1 Nill
I nt ernati onal Gegr aphy 2 Nill
Nat i onal Assanese 1 Nill
Nat i onal Educati on 1 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Geogr aphy

1

phi | osophy

Assanese

Educati on

Mat hemat i cs

Political Science

Econom cs

1
1
6
4
1
1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2019 0 Nil | 0

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

nar s/ Wor kshops

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2019 0 0 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 6 73 Nill Nill

Present ed 2 Nl Ni |l Nill



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/18024_journals_notified_on_UGC_1640952999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/18024_Books_and_Chapters_1640952569.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/18024_Bibliometrics_1640953163.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/18024_Index_1640953218.xlsx

papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Canp

Teacher s Uni ons

activities activities
Awar eness Worren Study Cel | 15 200
Programme on Health | in collaboration
and Hygi ene wi th NGO Pat hik
Fl ood Donati on NSS Students and 15 50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such

agency activites activites

Awar eness Wnens St udy Awar eness 15 200

programme on Cell and NGO progr ame
Heal t h and - PATHI K
Hygi ene
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

0

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

linkage

of the Name of the
partnering
institution/
industry
/research lab
with contact

details

Duration From

Duration To

Participant

Ni |

Ni | Ni |

Nill

Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/18024_Faculty_participation_1640953496.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/18024_Extension_1640953869.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/18024_Awards_for_extension_1640954001.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/18024_Students_in_extension_1640954102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/18024_Collab_activities_1640954248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/18024_Linkages_1640954407.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1455319 1356137
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 26440 341225 141 55934 26581 397159
Books
1020 30725 8 3000 1028 33725
Ref erence
Books
e- Books 199500 Nill Nill Nill 199500 Nill
Journal s 4 7000 Nill Nill 4 7000
e- 6000 Nill Nill Nill 6000 Ni Il
Journal s
Di gital 22 Nill Nill Nill 22 Nill
Dat abase
CD & 8 200 2 50 10 250
Vi deo



https://assessmentonline.naac.gov.in/public/Postacc/MoU/18024_MoU_1640954478.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/18024_augmentation_details_1640954761.xlsx

Li brary
Aut omat i on

20046

Nill

2930 Nill

22976 NIl

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 90 2 4 1 1 0 1 4 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 90 2 4 1 1 0 1 4 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

4 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

1139406

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1462469

1139406 1462469

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has a nunmber of committees and subconmmittees for maintaining and
utilising physical, academ c and support facilities. Anmong the severa
comm ttees, Building Construction and Infrastructure comrittee | ooks after the
construction of new buil dings and nai ntenance of the coll ege campus. The
coll ege has been trying its best for optinumutilization of its |and resource
to provide and develop infrastructure and |l earning resources for the teaching-
| earni ng programe. The old horizontal buildings are in the process of
demolition and new buil di ngs have been constructed by utilising the grants
received fromvarious sources. Al purchases nmade under grants from various
agencies or frominternal resources after receiving approvals fromthe Purchase



https://assessmentonline.naac.gov.in/public/Postacc/Library/18024_Library_1640925996.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/18024_e-content_by_teachers_1640954865.xlsx

Committee. Generally equipnments are purchased fromthe list of firns
reconmended by the Purchase Conmttee. In sone cases, both general and E-
tenders published in the College notice board and website respectively are

resorted to. Stock registers are maintained for all the procurenents. To ensure
accuracy of the financial statenents, internal and external audits are done
periodically. The college has been trying its best for optimumutilization of
its land resource to provide and develop infrastructure and | earning resources
for the teaching- |earning programe. Construction of new | aboratories,
cl assroons is based on the requirenents of the students and faculty menbers. In
t he case of construction of new | aboratories or classroons, Head of the
Departnment of the respective departnment is also included in the Infrastructure
committee. The library provides one of the npst inportant academi c services to
the college. The college has a well equipped library, centrally located with
easy access and contributes to the intellectual growth of the students,
teachers, research scholars and others. The library conmttee acquires the
readi ng resources as per the requirenments of the teachers, on recommendati on of
the Institutional Head. The Col | ege provi des several indoor and outdoor sports
facilities to all its students. Due to constraint of land area of the college
campus the college cannot afford full facility of ganes and sports to the
students. Despite this constraint, the students of the college have been
performng quite well in games and sports in various |evels over the year. The
Col l ege constitutes a Sports comittee on ad hoc basis for the purpose of the
snoot h conduct of the sports activities. It provides facilities for sports such
as Athletics, Cricket, Volleyball, Table- Tennis, Kabaddi etc. In spite of
certain shortcom ngs, the college is striving hard to push forward our students
inthe field of ganes and sports.

https://dcbgirlscollegejorhat.org/IQAC/procedure%20for%20maintenance%200f%20physical%202019-2020.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Meri t 16 20090
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal | shan- Uday 400 Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Onli ne Renedi al Nill Nill Teachers of the
Cl asses Col | ege
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin



https://dcbgirlscollegejorhat.org/IQAC/procedure%20for%20maintenance%20of%20physical%202019-2020.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/18024_Scholarships_1640955483.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/18024_Development_Schemes_1640955814.xlsx

competitive career the comp. exam
examination counseling
activities
2020 St udent s 0 58 0 0
Counsel I'i ng
pr ogr amme
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 60
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Ni | 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 37 B. A Political Di brugarh M A., LLB,
Sci ence Uni versity, PGDCA et c
Jorhat Law
Col | ege,
J.B. College
etc
2020 11 BSc Bot any AAU, Msc, Msc
Cotton Agri etc
Col | ege,
NEHU
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Col | ege Week Institutional 800
Saraswati Puj a I nstitutional 2000

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/18024_Guidance_1642489971.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/18024_Placement_1640964975.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/18024_Progression_1640965629.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/18024_Activities_Organised_1640927155.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Ni | | nt er nat Nl Nill Nill Ni |
i onal
2020 Ni | Nat i onal Nl Nl Ni |l Ni |
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

D.CB. Grls’ College Students Union is an el ected body, representing the
entire students of the college. The election for the Union Body is held
periodically with wide contestants fromall the major Students Associations of
Assam toget her with the students having no affiliation to any Associations. Use
of ICT for polling and counting of the Votes is one of the best practices of
the college. The Software for electronic voting and counting is devel oped by
one of the faculty nenber of the departnent of Conputer Science. The nenbers of
the Uni on body are the office bearers of the Union and work for the greater
interests of the Students as well as the college. The Students Union takes the
oath in the nane of the God for performng the responsibilities and duties
honestly and neutrally. It works for redressing the grievances of the students
by bringing the issues to the appropriate authority. It organizes the Fresher’s
social, Farewell of the outgoing students, College Wek, Saraswati Puja and
ot her inportant events regularly. The Students Union Body al so represents the
Students of the college in various socio economc, cultural and socio-political
i ssues of the society. The Union Body al so organizes rallies on the events |ike
International Whonen’s day, Road Safety day and participates in the events like
Nati onal Voters’ day, Constitution day, Children day, Environnment day etc Apart
fromthe students Union there are the representatives of the students in
various conmittees of the college |like Governing Body, | QAC of the College etc.
The students Union al so arranges the training canps for the sports and cultura
events. The Uni on Body shoul ders the responsibility of guiding the students to
participate in the inter college conpetitions, Youth Festival organized by the
parent University etc. The NSS organi ze various programes- patriotic song
conpetition, road safety rally, Wnen's day celebration, nock drill, disaster
managenent, Swatch Bharat Abhi yan, Environnent Day cel ebration and ot her
activities. The NCC too actively participates in various district, state,
nati onal |evel programres and represent the college in Republic day parade.
Students are al so active participants in the departnental forum preparing wal
magazi ne, department nagazi ne editing and in various soci o-econonic survey
conducted by the concerned departnent. Besides these the students actively
participates in the events/ programes organised by the follow ng committees/
Bodi es: Grievances Redressal Cell Gender-Sensitisation Cell Disciplinary Action
Committee NSS Unit Cultural Programes Committee (formed for specific occasion)
Col | ege Magazine (DCBIAN) Committe Eco Cell Library Committee Quality Contro
Committee of Hostel Mess

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Devi charan Baruah G rls’ College Alumi association was fornmed in 24th August,




2002 in the presence of the Principal, Faculty menbers, Ofice staff, students,
Ex-students and ot her stake hol der of the college. The Association is under the
Society registration Act in 2019. The association provi des benefits and
services through which it maintains a strong bonding with our institution. The
Alumi Associ ation raises fund and guides in the devel opnment of the coll ege.
The Association conducts general neeting once in a year and executive neeting
based on the necessity to render views and suggestions for the advancement of
the students and the college. The association organi zes popul ar talk
programes, |ectures and al so sponsors awards to neritorious students of the
college. It also established a book bank to assist the poor and neritorious
students of the college. Al the nenbers of the association actively
participate in the cultural and other inportant functions organized by the
coll ege. The alummi also helps in the academ c activities of the college and
whenever a teacher of any departnent is on | eave, they work as substitute
teacher for that teacher based on their acadenmic qualifications. The A umi
associ ation instructs concerned departnent to organi se alumi neet of the
respective departnment so that the departnment can keep track of the outgoing
students. The association also felicitates the forner students for their

out st andi ng performance in various recognised fields |ike sports, literary
achi everment, nusic, academ c, adm nistrative etc. Renowned alummi are al so
appoi nted as nenbers of the various academ ¢ and adninistrative bodies of the
college. Alumi also help in the personality devel opnent of the students by
participating as yoga instructor, NCC trainer, as guest |ecturer, as

noti vati onal speaker and various other activities. The alummi association is
the strength and support of the institution

5.4.2 — No. of enrolled Alumni:

550

5.4.3 — Alumni contribution during the year (in Rupees) :

466650

5.4.4 — Meetings/activities organized by Alumni Association :

Annual Meet is regularly conducted and 3-4 executive neetings are held every
year. Sonetines the special Alumi neets are also organized to fulfil the
partial objectives of the college such as organi zation of Alumi Meet on the
occasi on of Dianond Jubil ee, NAAC Peer teamvisit and alumi interaction etc.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col |l ege practices decentralization and participatory nmanagenment. For an
effective decentralized nmanagenment, the Principal authorizes the Vice Principa
along with the acadenmic Vice presidents of both Science and Arts streams to
| ook after the academic matters of the College. In addition to this, the
academ c matters are also | ooked after by the Heads of the respective
departnents. The Principal also constitutes various conmittees and cells with
representatives fromteaching and non teaching staff for the snooth functioning
of the College. Decisions on academ c and co curricular activities are taken in
nmeeti ngs headed by the Principal and attended by both the teaching and the non-
teaching staff. There are representatives of the teaching and non-teaching
staff, guardians in the Governing body of the College nom nated by the
Princi pal. The examni nation process of the College al so takes place in a
decentral i zed manner. For each University exam nation, an exam nation conmttee
is constituted by the Principal. The Principal remains the officer in charge of




the exam nation committee formed. The principal is helped by the Vice Principal
in the exam nation related matters. In addition to this, an exam nation
committee consisting of three Assistant Officers in Charge takes the
responsibility for the snmooth conduct of the exam nations. Before the
comrencenent of the exam nation, all docunents related to the exam nation are
handed over by the officer- in-charge to the Assistant Oficers-in-Charge.
These Assistant officers in charge prepare the list of duties to assigned
invigilators as well as the supporting staff. The supporting staffs which
i ncl udes the non-teaching nenbers of the college, helps in the entire logistics
of the exam nation procedure. Al exam nation related docunments which are
prepared by the Assistant O ficers in charge are duly verified and signed by
the O ficer-in-Charge. The fund needed for the conduct of exam nation is handed
pver to the Assistant O ficers-in-charge by the Principal who is the Oficer-in-
Charge. Proper documentation of the expenditure has to be submtted to the
Principal by the Assistant O ficers-in -Charge at the end of the exam nation.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent The Col |l ege functions according to a
decentral i sed system Frequent neetings
are held between the Principal and the
staff menbers of the coll ege and
reports on functioning of departnents,
course progression are taken.
Transparency i s maintained for
functioning of different nmechanisns in
the Coll ege and the head of the College
nonitors these nechani sns. The Head of
the College also briefs the
st akehol ders of these functioning from
time to time. There is a Gievance
Redressal Cell which redresses the
conpl aints of the teaching, non
teaching staff an al so the students.

I ndustry Interaction / Collaboration The Career Counselling Cell organises
programres to facilitate students
seeking careers. Experts from various
professions are invited to notivate and
gui de students. The enphasis is on
personal and professional networks.
Wir kshops are al so organised. In
addition to this notivational talks are
organi sed by the College to enable
students to cope up with their psycho-
soci al needs and growth. These
programes hel p students to boost their
confidence and exposure.

Admi ssi on of Students Since the College is affiliated to
Di brugarh University, the adm ssion of
students is done according to the
gui delines set by the University. 100
wei ghts are given to nmarks secured in




Class 12. An adm ssion conmittee
conprising of the Head of the College
and the head of various departnents is

constituted which carries on the
adm ssion process. A list of selected

students is prepared based on the nornmns
| ai d down by the University and
sel ected students are intimted through
el ectroni c nessages.

Curri cul um Devel opnent

The College is obliged to follow the
curricul um provi ded by Di brugarh
University since it is affiliated to
this University. The Col | ege ensures
efficient inplenentation of the
curriculum Once the curriculumis
received by the | QAC of the College, it
is circulated to the Departnments. A
timetable is prepared and cl asses
allotted to respective departnents. The
| QAC al so nonitors conpletion of the
curriculumand adherence to the
academ ¢ cal endar provided by the
Uni versity.

Teachi ng and Learni ng

To facilitate effective teaching and
| earni ng nechanism a |learner centric
process is adopted. This is ensured
t hrough active participation of
students in semnars, group discussions
and wor kshops. In addition to this
field trips are organi sed which w den
t he exposure of students and hel p them
to gat her know edge through experience
and experimentation. Excursions are
al so conducted by the College as a part
of extended learning. Participative
| earning is further enhanced through
nmentoring and tutorial programes
conduct ed by the departnents.

Exam nati on and Eval uati on

Since the College is affiliated to
Di brugarh University, it is obliged to
abi de by the rules and regul ations |aid
down by the University regarding
conti nuous assessnent and eval uati on.
Internal assessnent is based on the
students’ performance in sessiona
tests, group discussions/assignments
and their attendance is also taken into
account. An exam nation committee is
al so constituted which is headed by the
Vice Principal to ensure snooth and
efficient functioning of the
exam nation and eval uati on process. The
mar ks of the internal assessnent of the
students is verified and finalised by
the departnents before sending the
final list to the University for
preparation of the result. The Academ c




Cal endar provided by the University is
strictly adhered to for all assessnents
and eval uations.

Research and Devel opnent

The Research Conmittee of the College
ensures research and devel opnent
activities in the College. Students are
encouraged and nentored to participate
inintra college and inter college
paper presentations. DCBIAN is the
annual col |l ege nmagazi ne. This nmagazi ne
gi ves anpl e scope to students to
devel op their creative and critical
faculties. The Research committee
ensures ethical managenent and
monitoring of the wite ups. As an
ef fective research-teachi ng-1earning
obj ective, students are encouraged to
support ethical practises in research.
In addition to this, each departnent
has a wal|l nmgazi ne. Student projects
are al so nentored by teachers.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The College library is equipped with
IT infrastructure which facilitates
accesses to e-resources recomended and
suggested by Di brugarh University in
the curriculum The library has
institutional nmenbership with UGC N
i st program Faculties are issued an N-
List Id so that they can access the e-
resources for inprovenent of academc
standards. An efficient CCTV canera
installation in the library ensures
overal | nonitoring.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The col l ege foll ows the exam nation
procedures structured and desi gned by
the parent body i.e. Dibrugarh
Uni versity. The docunents related to
exam nation are submitted through the
exam nation portal of Dibrugarh
Uni versity. The Tinme Table and seat
pl an of the students for interna
exam nations are dissem nated through
What sapp groups by the Head of the
respective departnents.

Pl anni ng and Devel opnent

E tenders are called through college
website for construction and
devel opnment of infrastructure.

Adm ni stration

The deci sions of the various
adm ni strative conmmittees are shared
t hrough the teacher’s notice board and
What sapp groups Teachi ng and non-
teaching staff of the institution.




Fi nance and Accounts

The coll ege submts the salary bills
t hrough online portal of the district
adm ni stration.

St udent Admi ssion and Support

Advertisenent for adm ssion into the
BA and BSc progranmes are displayed in
the Coll ege Website. Selected
candi dates for adm ssion are inforned
through SM5 to their registered nobile
nunbers. During the tinme of adm ssion
the name of the sel ected candi dates and
t he percentage of the marks secured are

di spl ayed through LCD transparently.
From 2020 onwards online adm ssion
systemis adopted by the coll ege.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ni | Ni | Ni | 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Ni | Ni | Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

FDP 16 Nl Ni |l 7

Orientation 3 Nl Nill 28
Pr ogr amre

Ref r esher 7 Nl Ni |l 21

Cour se

Short Term 1 Ni Il Nl 7

Cour se

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/18024_Faculty_Emp_1640956267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/18024_Development_training_programmes_1640956350.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/18024_Training_Programmes_1641971125.xlsx

Teaching

Non-teaching

Permanent Full Time Permanent Full Time
3 3 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e DCB Grls College * DCB. Grls College * Students A d Fund:

Enpl oyees Savi ngs
Conmittee: There is a
savings conmttee for the
Teachi ng and Non teaching
staff of the College. The
Committee | ooks after the
matters related to
savi ngs of the nenbers. -

D.C.B. Grls’ College
Mut ual Benefit Society:

D.CB Grls' College
Mut ual Benefit Society is

a cooperative society
regi stered under the
Assam Cooperative Soci ety
Act The faculty of
teachi ng and no-teaching
staff can be the nenber
of the society. The
society follows the
gui del i ne of the
cooperative society in
its operation. The
Soci ety nmakes the
provision for creating a
savi ng habit anong the
menbers. The fund and
other financial matters
are audited by the
external auditors
appoi nted by the
gover nnent of Assam The
soci ety provi des econonic
support on the basis of
self help. The Society
al so makes the provision
for welfare fund through
whi ch the nenbers are
hel ped in harsh
situations. ¢ Allowances:
The enpl oyees of the
college are allowed to
draw t he al | owances and
other arrears of salary
as per the rules of the
Gover nnent of Assam -

I nsurance Schene: There
is a Goup |Insurance
Scheme (GS) schene for

Enpl oyees Savi ngs
Committee: There is a
savings commttee for the
Teachi ng and Non teaching
staff of the College. The
Conmittee | ooks after the
matters related to
savi ngs of the nenbers. -
D CB Grls College
Mut ual Benefit Society:
There is a Mutual Benefit
Soci ety known as the
D.C.B. girls’ College
Mut ual Benefit
Soci ety. The Soci ety nakes
the provision for
creating a saving habit
anong t he nenbers and
provi des econoni ¢ support
on the basis of self
hel p. The Society al so
makes the provision for
wel fare fund through
whi ch the nmenbers are
hel ped in harsh
situations. ¢ Allowances:
The enpl oyees of the
col I ege incl udi ng non-
teaching staff are
all owed to draw the
al | onances and ot her
arrears of salary as per
the rules of the
CGover nnent of Assam e
I nsurance Schene: There
is a Goup |Insurance
Schene (A S) schene for
t he enpl oyees of the
institution. Besides the
group insurance schene of
the Govt. of Assam the
col l ege has another life
covering group insurance
schenme GSLI (Group
i nsurance under LIC of
India) for the enpl oyees
of the college. -
Provi dent Fund: There is
a provident fund for the

There is a Students Ad
Fund raised fromthe fee
collected at the tinme of
adm ssi on. Financia
assi stance is provided to
t he economically poor but
meritorious students for
pur chasi ng books neet the
exam nation fee etc. -«
Health Centre: There is a
heal th centre in the
col l ege prenises for the
benefit of students and
staff. ¢ Stationary
Store: The authority of
the coll ege has taken
initiative to open a
store in the canpus with
all essential stuff so
that the staff and the
students face no problem
in case of emergency
during the coll ege hour.
e Col |l ege Canteen: There
is a canteen within the
col | ege canpus. -

Gri evance Redressa
Conmittee: There is a
Gri evance Redressa
Conmittee to hear the
compl ai nts of the
students. Gievance box
is kept outside the
girls’ Common room where
t he students can put the
letters stating the

gri evances. Ful
confidential secrecy is
mai ntai ned in case of the
nanes and identity of the

students. ¢ Anti Raggi ng
commttee: There is an
anti ragging conmttee

consi sting of the
representatives from
teachers and students
uni on of the college to
provi de a congeni al
at nosphere for the new




the enpl oyees of the
institution.Besides the
group insurance schene of
the Govt. of Assam the
col l ege has another life
covering group insurance
scheme GSLI (G oup
i nsurance under LIC of
India) for the enpl oyees
of the college. -
Provi dent Fund: There is
a provident fund for the
enpl oyees of the coll ege
managed and
functionalised as per the
gui del i nes of the
Gover nnent of Assam e
Teachers’ Unit: The
teachers’ unit of the
col l ege al so takes
initiative to help the
menbers financially in
energency situations. e
Heal th Center: There is a
health center in the
coll ege prenises for the
benefit of students and
staff. « Stationary
Store: The authority of
the coll ege has taken
initiative to open a
store in the canpus with
all essential stuff so
that the staff and the
students face no probl em
in case of emergency
during the coll ege hour.
e Preferential Adm ssion:
There are a few reserves
seats in the college in
whi ch the children of the
staff nenbers are given
preference. ¢ Yoga and
Meditation Cell: There is
a Yoga and Meditation
cell in the college which
arranges wor kshops t hat
hel ps in the well being of
the mental and physica
health of the staff
menbers and students.

enpl oyees of the coll ege
managed and
functionalised as per the
gui del i nes of the
Gover nnent of Assam e
Teachers’ Unit: The
teachers’ unit of the
col |l ege al so takes
initiative to help the
menbers financially in
enmergency situations. o
Health Centre: There is a
health centre in the
coll ege prem ses for the
benefit of students and
staff. « Stationary
Store: The authority of
the coll ege has taken
initiative to open a
store in the canpus with
all essential stuff so
that the staff and the
students face no problem
in case of energency
during the college hour
e Preferential Adm ssion:
There are a few reserves
seats in the college in
whi ch the children of the
staff nmenbers are given
preference. ¢ Yoga and
Meditation Cell: There is
a Yoga and Meditation
cell in the college which
arranges wor kshops t hat
hel ps in the well being of
the nmental and physica
heal th of the staff
menbers and students.

comers. ¢ Wl cone Desk-
20t h June 2018: The new
academ ¢ session begins
wi th Wel cone counter for
the new arrivals in the
col l ege. The senior
students of the
departnent of English
al ong with the nenbers of
St udent Union offer the
much needed gui dance to
t he new coners on the
physical infrastructure
as well as the resource
centres of the college. -
Conmi tt ee agai nst Sexual
harassnment: There is a
gender sensitization
commttee to | ook after
the issues of gender
rights, abuses of wonen's
rights at workpl ace etc.
e Career Counselling and
pl acenment cell: The
Car eer Counsel ling and

pl acement cell organi zes
wor kshops, notivati onal
speeches, vocationa

gui dance programres etc
for the benefit of the
students. ¢ Mentoring
System There is a
ment ori ngsystemin the
col l ege to guide the
students for their
overal | devel opnent.
Teachers of the
respective departnents
provi des t he needed
gui dance and counsel
bot h acadeni ¢ and
personal matters
whi chever they share with
the nmentor. -

Di sciplinary Action
Conmittee: There is a
di sci plinary action
conmttee to monitor the
disciplinary matters of
the students. e
Publ i cati on of DCBIi an:
The Annual Coll ege
magazi ne DCBian is edited
and published by the
students union
regularly.lt is the
pl at f orm whi ch provi des
anpl e opportunity for the

The

on




devel opnment of creative
witing habits of the
students. e« Participative
| earni ng t hrough
ext ensi on works: The
students of the college
are also given the
opportunity to
participate in the
ext ensi on and outreach
progranmes organi zed by
different cells and
conm ttees of the
col | ege.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The audits of the college are done in two layers as follows: 1. Internal audit:
The audit of the accounts of the college is done every year. The authority
appoints a local firmfor conducting internal audit and accordingly the firm
checks thoroughly the financial transactions of the college and prepares a
report every year. The report is then placed before the governing body for
approval. If there is any audit objection in the report then it is settled by
t he Governing Body through discussion. 2. External audit: - The audit of the
accounts of the college is also done by an external government authority in
every 3 to 4 years. The college invites the office of the Accountant Ceneral to
do the financial audit of the college. Accordingly they audit the account and
submt the report to the higher authority of the AG office. The audit objection
if any is settled by the college authority with the help of AG office.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Di brugarh University 47035 NSS
View File

6.4.3 — Total corpus fund generated

286910. 53

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm nistrative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The Governing Body has two Guardi an nenbers appoi nted on the reconmendati ons

of the principal. ¢ Parent Teacher neetings are regularly held. « Guardian’'s

feedback reports are collected to get suggestions for overall devel opnent of
the institution.

6.5.3 — Development programmes for support staff (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/18024_Funds_or_Grants_1640933108.xlsx

e The administrative staff of the college is encouraged to take up the training
programes organi zed by the HRDC and ot her recogni sed bodies. ¢ Administrative
staff nenbers are encouraged to take up the ICT skill devel opnment progranmmes
for career pronotion. ¢ Adm nistrative staff of the college is encouraged to
take up the online courses for career pronotion.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e The col |l ege had applied for Post-G aduate courses in Assanese, Botany,
Physi cs and Econoni cs and recomrendati on by Di brugarh University has not yet
approved the sane . P. G classes have however started under KKHSQU (Krishna

Kant a Handi que State Open University) in the courses Education, Political
Sci ence and Assanmese fromthe year 2015. ¢ The NAAC peer team had recomended
the establishment of sanitary napkin Vendi ng Machine and two sanitary napkin

Vendi ng Machi nes have been established in the college. ¢« The NAAC peer team had
recomrended for greater exposure to institutions and faculty outside the region
through invited |l ectures and sem nars and the | QAC organi zed a nunber of

Nati onal and International Wbinars with the national and international

educati oni st s.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 : 27/ 10/ 2020 01/ 04/ 2019 31/ 03/ 2020 Nill
Ext er nal
Fi nance
Audi t
2020 : 30/ 11/ 2020 Nill Nill Nill
Feedback
from
St akehol ders
— students,
al umi ,
Enpl oyers
2019 : 02/ 08/ 2019 Nill Nill 18
| QAC Meeting
2019 : 22/ 11/ 2019 Nill Nill 15
| QAC Meeti ng
2020 : 06/ 01/ 2020 Nill Nill 15
| QAC Meeti ng
2020 : 09/ 03/ 2020 Nill Nill 14
| QAC Meeti ng
2020 : 22/ 12/ 2020 Nill Nill 21
| QAC Meeti ng

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/18024_Quality_Initiatives_B_1640934053.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

A Health
Awar eness
Programe in
col | aboration
wi th NGO PATHI K
on Wonen

Hygi ene

20/ 02/ 2020

20/ 02/ 2020

153 7

I nt ernati onal
Wnens’ Day
cel ebration in
col | aboration
wi th NGO PATHI K
and Chitral ekha
Si ksha Bi kash
Kendra on
heal t h and
hygi ene of
Wonen

07/ 03/ 2020

07/ 03/ 2020

195 5

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The coll ege has installed sol ar
bui |l di ng. 15 KW of power

have been net

panel s on the terrace of the departnent

by the renewabl e energy sources.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local




community
2020 Nill 1 07/ 03/ 2 1 Heal t h Use of 200
020 Awar eness | Sanitary
Programe | napki ns
2019 Nill 1 14/ 11/ 2 1 Heal th 150
019 Awar eness and
on Health |[Nutrition
and
Nutrition
2020 1 Nill 05/ 09/ 2 1 85
019 Awar eness |Comuni ty
on Organ | Service
Donat i on
2020 1 Nill 05/ 12/ 2 1 Vot er 120
020 Awar eness |Enr ol nent
Canpai gn |in Voters
Li st,
Vot i ng
Process
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Gui del i nes of Dibrugarh Nill The Col | ege al so
Uni versity foll ows the guidelines of

the parent university in
regards to academ c and
adm ni strative matters.

Assam Col | ege Enpl oyees Nill The coll ege follows the
(Provincialisation) Rules rul es of the Assam
2010 Col | ege Enpl oyees
(Provincialisation) Rules
2010
Prospectus for Nill The prospectus contains
adm ssion to the rul es and regul ati ons
Under gr aduat e Programes to be followed by the

students at the tinme of
adm ssion and col | ege

hour s.
UGC circul ars and Nill The coll ege follows the
gui del i nes UGC circul ars and
gui delines issued tine by
time.
DHE orders Nill Bei ng t he

Provincialized coll ege of

t he Government of Assam

the authority follows the
gui del i nes and the

circulars issued by the
Di rector of Higher

Education, Assamin case

of Appoi ntrment, Adni ssion
of the Students,



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/18024_Inclusion_1640937419.xlsx

Pronotion, retirenent and
retirement benefits,
di sbursenent of salary
and ot her all owances etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Teachers day 05/ 09/ 2019 Ni | 1100
Lecture programre 25/ 10/ 2019 Ni | 85
on Rel evance of
Gandhi ' s Phi | osophy
in Present Day
Soci ety
Republ i ¢ Day 26/ 01/ 2020 Ni | 35
Constitution Day 26/ 11/ 2019 Ni | 110
Human Ri ghts Day 10/ 12/ 2019 Ni | 155
Nati onal Voters 25/ 01/ 2020 Ni | 90
Day
Mat ri bhasha Di vas 21/ 02/ 2020 Ni | 97
-a lecture
pr ogr ame
Constitution Day 26/ 11/ 2020 Ni | 110
Human Ri ghts Day 10/ 12/ 2020 Ni | 120

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e DCBGTrls college is situated in a residential area of Jorhat town far
fromthe hue and cry of the transportation system Due to its situationa
advant age of being located in a residential area, the college canpus provides
an eco-friendly atnosphere. ¢ The college has utilised its |and for green
| andscaping with trees and plants. Planting of seasonal flowers in tiny spaces
of vacant lands, fruit trees around the banks of the college pond lend certain
shades of green anbience to the canpus. ¢ The college has tried to nake the
canmpus plastic free. The coll ege canteen is encouraged to use paper cups and
plates, cold drinks stored either in glass bottles or in tetra packs. ¢ Use of
el ectronic voting machine is an endeavour to nake the coll ege paperless. « Use
of the College pond as a neans of rain water harvesting which reduces the use
of ground water.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Response: 1. USE OF COVPUTERI SED VOTI NG MACHI NES | N STUDENTS' ELECTION Title of
the practice: Voting by nouse clicks Objectives of the practice: To inculcate
the habit of active participation of young wonen in the denocratic process of
the state as well as the country. Context:- The software has been devel oped by
a faculty of Conputer Science departnent of this college. This practice has
created interest anmong the young voters in the procedure of election. The
Practice: Student’s election is conducted in this college with the hel p of
conmput eri sed voting nachine. A nock poll is conducted before the schedul ed
start of voting in the presence of the contestants to ensure the fairness of
the machi ne. Students press the buttons in the keyboard earnarked agai nst the
nanes and i mages of the constants. They are al so given the NOTA (None of the
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Above) option. After the schedul ed closure of voting, the central server is
sealed in the presence of the candidates and polling agents. For the
decl aration of the results, the server is reopened in the presence of al
concerned and results are displayed on a |arge LCD screen. Evidence of Success:
e Student participation in Student’s election has remarkably increased. ¢ Cost
of printing of ballot papers and the secrecy involved in the entire printing
process no |longer exist. ¢ Precious tine is saved as the results could be
declared in a few m nutes. ¢« Human error and carel essness in casting may | ead
to cancellation of the vote in ballot paper system But in this electronic
medi umthere is no scope for any cancellation. ¢ This practice is a part of
green initiative of the college to enhance paperless transacti on. Probl ens
Encount ered and Resources Required: Though no probl ens have been encountered in
i npl ementing this practice, certification of the Software as being tanper-proof
need to be explored in the future. 2. SOCI AL AWARENESS ON HEALTH, HYQ ENE AND
ENVI RONMVENT 1. Nane of the practice: SOCI AL AWARENESS ON HEALTH AND HYd ENE
bj ectives of the practice: The objective of this practice is to create socia
awar eness on heal th, hygi ene and environnmental issues in society. Context:- In
the session 2019-2020,the institution endeavoured for creating social awareness
in the issues of health, hygiene and environnent. During the pandemni c peri od,
Departnment of Chemistry of D.C.B Grls’ College prepared the first batch of
hand sanitizer as a precautionary measure to protect the college conmunity as
well as the locality. The Practice: The institution is focussing on creating
soci al awareness on health, hygiene in the college as well as in the
nei ghbouring areas. The institution in collaboration with NGO “PATH K’
organi zed programmes on the issues like health and nutrition in the college as
well as in the locality. During the tine of pandem c, the departnent of
Cheni stry of the college prepared and distributed Hand sanitizers in the
college as well as in the neighbouring areas. It was al so supplied to the
faculty menbers as well as the office staff. Evidence of Success: ¢ The
participation of students and faculty nmenbers has made the events a grand
success. ¢ The distribution of sanitizers is not confined to the coll ege canpus
only, it is organised successfully in other parts of the city. Problens
Encountered and Resources Required: Due to rising of covid 19, it was very
difficult to assenble students. The coll ege had to take utnobst precaution for
their safety.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://dcbgirl scoll egejorhat. org/PDFs/ Best ¥20Practi ces%*019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness The performance of the institution in one area
distinctive to its vision, priority and thrust ( 500 words) The vision of DCB
Grls college is to dissem nate higher education to strengthen the wonmen power
of Jorhat and its rural nei ghbourhood. The priority of the institution is the
enpower nent of woren in all aspects and hence the thrust in this year was given
to wonen health and nutrition as enmpowernent will be void without a sound
heal th. The institution is blessed to have students fromdifferent districts of
its nei ghbourhood as well as from both urban and rural areas. This provides a
healthy platformto the students for overall wellbeing as they get enough
opportunity to interact with students fromvarious culture, social background
and strata. Keeping in viewthe thrust area of this year, the coll ege has
initiated various health rel ated progranme to nake students aware of this
i nportant issue. Some of the noteworthy programres undertaken are: 1. In
col l aboration with NGO PATH K and Chitral ekha Si ksha Bi kash Kendra,D.C.B.Grls



https://dcbgirlscollegejorhat.org/PDFs/Best%20Practices%2019-20.pdf

Col | ege organi sed a social aweness programme on heal th and hygi ene of wonen, on
07-03-2020. 2. A Health Awareness Programme in collaboration with NGO ' PATH K
on Wnen Hygi ene on 20-02-2020. 3. In the beginning of the pandem c period, as
a precautionary nmeasure to protect the college community as well as the
| ocality, Department of Chemistry of this College prepared the first batch of
hand sanitizer. 4. The institution organi sed vari ous awareness progranmres in
different parts of the town and distributed hand sanitizers to the conmon
peopl e prepared by the Chenistry departnent of the college.

Provide the weblink of the institution

https://dcbgirlscollegejorhat.org/PDFs/Institutional %20Di stinctiveness¥%?019-20.
pdf

8.Future Plans of Actions for Next Academic Year

e To conplete the course through bl ended | earning systemby follow ng the SOP

i ssued by the Governnment and UGC considering the Covid 19 pandem c. ¢ To conduct
the internal and end senester exam nations through bl ended node. ¢ To organi ze
gender equity progranmes by follow ng Covid Protocols. ¢« To introduce val ue added
courses. ¢ To organi se programes on Universal values and ethics. ¢ To encourage
the teaching and non-teaching staff for in participating various faculty

devel opnent progranmes. ¢ To encourage the teaching and non-teaching staff to
undert ake research and publish research papers.
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